INCOME DISCLOSURE STATEMENT
GLOBAL (FULL YEAR) 2014

ACTIVE

WEEKLY INCOME (GBU)

ANNUALIZED AMOUNT

RANK

AVERAGE

MIN

MAX

AVERAGE

MIN

MAX

Member

$49.09

$12.50

$1,112.50

$2,552.68

$650.00

$57,850.00

1-Star

$197.47

$40.00

$4,902.00

$10,268.37

$2,079.88

$254,904.00

2-Star

$791.85

$257.01

$8,053.94

$41,175.95

$13,364.70

$418,804.81

3-Star

$1,893.85

$556.96

$12,220.71

$98,480.41

$28,961.88

$635,476.96

4-Star

$3,899.40

$1,223.18

$14,882.67

$202,769.00

$63,605.27

$773,898.88

5-Star

$7,336.04

$3,925.12

$21,628.61

$381,474.27 $204,106.32 $1,124,687.56

6-Star

$15,824.20

$6,602.03

$28,747.41

$822,858.24 $343,305.67 $1,494,865.46

7-Star

$27,500.55

$22,740.93

$33,299.39 $1,430,028.35 $1,182,528.48 $1,731,568.47

All-Star

$40,737.81

$35,009.93

$48,408.29 $2,118,365.88 $1,820,516.42 $2,517,231.15

The earnings of the Members in this chart are not necessarily representative of the income, if any, that a
ForeverGreen Member can or will earn through his or her participation in the ForeverGreen
Compensation Plan. Your success depends upon your skills, work effort, and market conditions.
ForeverGreen does not guarantee any level of income or your success.
The income statistics above are for all ForeverGreen Members who were paid bonuses during the period
from January 1, 2014, to December 30, 2014, at the above ranks, including the cash values of rank
advancement bonuses, and recognition/award trips.

Income Disclosure Policy
ForeverGreen corporate ethics compel us to do not
merely what is legally required, but rather, to
conduct the absolute best business practices. To
this end, we have developed the Income Disclosure
Statement (“IDS”). The ForeverGreen IDS is
designed to convey truthful, timely, and
comprehensive information regarding the income
that ForeverGreen Members earn.
In order to accomplish this objective, a copy of the
IDS must be presented to all prospective Members.
A copy of the IDS must be presented to a
prospective distributor (someone who is not a
party to a current ForeverGreen Distributor
Agreement) anytime the Compensation Plan is
presented or discussed, or any type of income
claim or earnings representation is made.
The terms “income claim” and/or “earnings
representation” (collectively “income claim”)
include: (1) statements of average earnings, (2)
statements of non-average earnings, (3)
statements of earnings ranges, (4) income
testimonials, (5) lifestyle claims, and (6)
hypothetical claims. Examples of “statements of
non-average earnings” include, “Our number-one
distributor earned XXX dollars last year” or “Our
average 3-Star makes XXX per month.” An example
of a “statement of earnings ranges” is “The
monthly income for 5-Star is XXX on the low end to
YYY on the high end.”
A lifestyle income claim typically includes
statements (or pictures) involving large homes,
luxury cars, exotic vacations, or other items
suggesting or implying wealth. They also consist of
references to the achievement of one’s dreams,
having everything one always wanted, and are
phrased in terms of “opportunity” or “possibility”
or “chance.” Claims such as “My ForeverGreen
income exceeded my salary after six months in the
business,” or “Our ForeverGreen business has
allowed my wife to come home and be a full-time

mom” also fall within the purview of “lifestyle”
claims.
A hypothetical income claim exists when you
attempt to explain the operation of the
Compensation Plan through the use of a
hypothetical example. Certain assumptions are
made regarding the: (1) number of Members
sponsored, (2) number of downline Members, (3)
average product volume per distributor, and (4)
total organizational volume. Cranking these
assumptions through the Compensation Plan yields
income figures which constitute income claims.
In any non-public meeting (e.g., a home meeting,
one-on-one, regardless of venue) with a
prospective distributor or Members in which the
Compensation Plan is discussed or any type of
income claim is made, you must provide the
prospect(s) with a copy of the IDS. In any meeting
that is open to the public in which the
Compensation Plan is discussed or any type of
income claim is made, you must provide every
prospective distributor with a copy of the IDS and
you must display at least one (3 x 5-foot poster
board) in the front of the room in reasonably close
proximity to the presenter(s).
In any meeting in which any type of video display is
utilized (e.g., monitor, television, projector, etc.) a
slide of the IDS must be displayed continuously
throughout the duration of any discussion of the
Compensation Plan or the making of an income
claim.
Copies of the IDS may be printed or downloaded
without charge from the web office library at
www.fgxpress.org.

